








employment rate during the fourth quarter after exit will not become available until the latter part
of the fifth quarter after exit.

Participants who did not provide an SSN, or for participants not covered by Ul wage data, such as
those who received entrepreneurial or self-employment training), the State does not need to wait
two quarters after the close of the second and fourth full quarters after exit to formally document
that Ul wage data are not available and begin collection of supplemental wage information. The
optimal time to collect supplemental wage information is as soon as possible following the close of
the second and fourth full quarters after exit. In general, it is recommended the programs remind
participants, before program exit, that they or their employers may be contacted to obtain
confirmation of employment status and earnings, and to explain the expected timeframe for those
follow-up contacts. While this reminder is applicable to all participants, it is especially important for
those participants for whom Ul wage data are not available.

Quarterly data reporting is required for all core programs except for the AEFLA program (i.e., the
Adult, Dislocated Worker, Youth, Wagner-Peyser, and VR programs) (20 CFR 677.235(a), 34 CFR
463.235(a), and 34 CFR 361.235(a)). The State must report AEFLA data on an annual basis, but is
required to collect data on a quarterly basis. To ensure data are collected to satisfy required
reporting timelines, particularly for those programs reporting on a quarterly basis, the State
requires subrecipients and state staff to report supplemental wage information within the follow-up
section of the Virtual One Stop (VOS). This must be done timely and on a quarterly basis.

Method for Identifying Participants Needing Follow-Up for Wage Information Collection
Purposes:

In order to effectively identify individuals with whom the agency will need to follow up to collect
supplemental wage information, local areas’ staff needs to be capable of identifying participants
who should be followed using supplemental methods. (i.e., all participants for whom direct Ul wage
record match Federal, or military employment records are not or were not yet available for data
matching).

If a program uses supplemental wage information follow-up to retrieve data on any of the
employment-related performance indicators, data must be collected on all of these indicators within
the follow up section of the Virtual One Stop (VOS), or missing and incomplete data points will be
counted as a negative when calculating levels of performance for the indicator(s).

References:
TEGL 26-16, Section 4; TEGL 10-16 change 1, Attachments 3 and 10; WIOA Title |, Chapter 4, Section
116(b)(2)(A); 20 CFR 677.175, 34 CFR 463.175, and 34 CFR 361.175;

Contact:
For any questions related to this policy, please contact the Program Integrity Unit at
Workforce.Board@tn.gov.
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